In this paper we explore recent ISFOL-PLUS 2006-2010 data available for Italy about height and weight of young workers with the purpose of analysing the relationship between measures of obesity and measures of economic performance. Among the latter, we introduce job satisfaction, both overall and for nine specific aspects, which has not been previously considered in the literature on the effects of obesity. Interestingly enough, we find that BMI does not discriminate young workers with respect to their job earnings, but it does affect negatively young workers' job satisfaction with important gender effects.
Introduction
It is a well-known fact that obesity is nowadays one of the most important public health concerns: obesity is a risk factor for numerous health problems and many chronic diseases and its prevalence has increased by 10-40% in most European countries over the last decade (WHO (2003) ). Moreover, obesity affects not only adults but also teenagers and children, especially in southern Europe (IOTF (2002) , IOTF (2003) ).
For all these reasons, it is important to assess both the determinants and the consequences of obesity. The effects of obesity on labor market outcomes for the US have been established in a large number of studies. One of the most robust findings is that obese women tend to earn less than their non-obese counterparts and that there are differences by ethnicity and/or race (Cawley (2000) , Cawley (2004) ). Wage and occupational effects for men are less dramatic. The evidence available for Europe is overall consistent with what found for the US, although the differences found among countries can be explained either with cultural aspects or with the methodologies applied. One fundamental issue in this literature is in fact the endogeneity of obesity. Obesity might lower wages by lowering productivity or because of workplace discrimination. But at the same time low wages might cause obesity because poorer people consume cheaper, more fattening foods. Moreover, unobserved variables might cause both obesity and low wages. This problem has been dealt with in many different ways in the literature, according to the information available and the estimation method applied.
In this chapter we present recent evidence for Italy, a country for which to our knowledge no previous analyses on obesity are available. The originality of our approach consists in taking into account not only the usual quantitative measures for evaluating the labor market outcome of people overweight (wages and probability of having a job), but also a number of qualitative aspects of the job that previously have not been considered.
Our effort is to open the analysis of the consequences of obesity on the labor market to a recent multidimensional perspective adopted by a number of international institutions (the United Nations Millennium Declaration, approved by the UN Assembly in September 2000; ILO, in its school to work transition survey, as explained in Elder (2009); Lisbon Agenda, 2000; Eurofound (2007) and Eurofound (2012) ) for evaluating jobs. Indeed, undertakings have been made not only to increase employment, but also to improve its quality. The question therefore arises as to whether obese workers can be discriminated against not only in terms of probability of being hired or in terms of wages but also for the quality of their jobs.
In this paper we attempt to answer this question, focussing on the quality of jobs among young workers as reflected by their own perceived job satisfaction levels. In fact, although workers' job satisfaction has been widely analysed by sociologists and industrial psychologists, it also conveys useful information about economic life and labour market decisions that should not be ignored (Freeman (1978) ; Eurofound (2007) ).
1 Job satisfaction is a subjective measure of how people feel about their job. Broadly speaking, it can be thought of as a multidimensional construct involving subjective aspirations and objective opportunities. In this paper we focus on so-called cognitive job satisfaction, which is the extent of the individual's satisfaction with particular aspects of their jobs, such as the work environment, work organization, duties, protection against sickness, accident and industrial injury, career perspectives, pay, competence and skills development, and job security.
Not only is job satisfaction useful as a proxy for job quality, but also for the following two reasons. First, it increases job productivity (Hamermesh (1997) ) and therefore firm productivity (Oswald (1997) ); and second it improves social welfare, as it is extremely closely correlated to overall individual happiness and well-being (social life, family, etc.) (Addabbo and Solinas (2012) . This data set has a number of advantages for the purposes of our research: 1) it is a panel, and as such it allows us to treat unobserved heterogeneity across workers, which is crucial when working with models of personal evaluation; 2) it covers a time period that is subsequent to the introduction of labour market reforms meant to improve the labor market performance of young workers in Italy; 3) it includes self-declared measures of height and weight, that allow the construction of the Body Mass Index (BMI) to classify individuals as obese or not, as in most of the previous literature; 5) it presents a unique wealth of information about selfdeclared satisfactions on an uncommonly large number of job-aspect satisfactions. More specifically, we observe nine dimensions of job satisfaction, whereas for other countries' data far fewer levels are available (for example four in Green and Heywood (2011) ; five in de Graaf-Zijl (2012)). As a classical measure of labor market outcome we also consider wages.
Endogeneity of obesity could be an issue also in a job-satisfaction model, although the reason why this may be so is less obvious than in a wage equation. It may be for example that latent individual traits affect the eating habits of an individual along her/his well-being in the work-place. There could be also an inverse causality effect if bad conditions of work and low job satisfaction may bring about a change in the diet for an individual. A this stage of the analysis, we do not pursue the endogeneity issue beyond an attempt to control for correlated latent heterogeneity.
Our findings are the following. We find that for young people in Italy the wage-penalty of obesity is never existent. Conversely a job-satisfaction effect of obesity clearly emerges and the aspects of job satisfaction for which obese men and women are dissatisfied are different.
The chapter is organised as follows: in Section 2 we revise the existing literature on the consequences in the labor market of obesity, mainly in the European countries. Section 3 describes our data. Section 4 presents the econometric analysis and Section 5 concludes. Tables are relegated into an appendix.
The literature
The analysis of the economic consequences of obesity in the labor market has quite a long story. Obesity is one way of measuring and taking into account the physical attractiveness of individuals considered for the first time in economics by Biddle and Hamermesh (1994) , Biddle and Hamermesh (1998) . Since then, the empirical research has followed two different strands: one is to construct subjective measures of beauty, a concept that is difficult to quantify since it is exquisitely subjective; the other is to work with more objective measures of beauty, based on the observation of height, weight, fat mass, BMI, or other quantifiable aspects of perceived physical attractiveness 2 .
In this chapter we follow the second strand of the literature, therefore in this section we will briefly survey the economic literature on obesity, focussing on the European case.
The evidence about the economic consequences of obesity in the European countries covers mainly the last decennium and a limited number of countries: UK (Sargent and Blanchflower (1994), Morris (2006) ); Germany (J. Cawley and Lillard (2005) ); Finland ( Sarlio-Lahteenkorva and Lahelma (1999));
Denmark (Greve (2005) ) and Germany (Caliendo and Gehrsitz (2014) ). In the work by Sargent and Blanchflower (1994) , hourly earnings of women at age 23 are found to be lower conditioned on being obese at age 16, but no such a relation is found for men. More recently, Morris (2005) , Morris (2006) shows that body mass index (BMI) has a positive and significant effect on mean hourly occupational earning in males and a negative and significant effect in females, although the association for males is not robust across different specifications. However, after using the mean BMI (and/or the prevalence of obesity) across individuals living in the same health authority area as an instrument for individual BMI, he finds no statistically significant effect, either for men or for women. In Finland, obese females are found to have lower income levels than non-obese ones, but that is not the case for males (Sarlio-Lahteenkorva and Lahelma (1999) ). The empirical evidence for Germany shows that obesity is negatively associated with wages, both for men and for women (J. Cawley and Lillard (2005) ). Finally, preliminary evidence for Denmark shows a negative effect of obesity and overweight on employment for women, while for men overweight seems to have a positive effect on employment (Greve (2005) ).
On the other hand, there are some comparative studies across the European countries carried out on the 1998-2001 waves of European Community Household Panel (ECHP) that find contrasting results according to the methodology of the analysis carried out. Villar and Quintana-Domeque (2006) , Brunello and d'Hombres (2007) and V. Atella and Vuri (2008) analyze the effect of BMI on wages in Europe. With their descriptive evidence, Villar and Quintana-Domeque (2006) , find overall no wage or gender effects in Europe, however the heterogeneous correlations found across countries can be explained with cultural or institutional settings (collective bargaining coverage, provision of health insurance by employer, prevalence of obesity in the country, and social interactions). Brunello and d'Hombres (2007) instead, pooling all the countries together, find that the association between BMI and wages is negative for women, and positive for men. Using BMI from biological family members as an instrument for individual BMI, they report a negative effect of BMI for both men and women and therefore no gender effect. Interestingly enough, Brunello and d'Hombres (2007) highlight a geographical effect: obese workers pay a wage penalty in 'olive belt' countries (Spain, Greece, Italy, Portugal) and earn a positive premium in 'beer belt' countries (Austria, Ireland, Denmark, Belgium, Finland). Controls for country-GDP per capita and temperature seem to explain this evidence as follows: in worm countries obese people are less productive than in cold countries and this explains their lower wages. On the same data V. Atella and Vuri (2008) apply an original method: quantile regression with instrumental variables. They also find high heterogeneity in Europe as the relationship between obesity and wages changes across countries and wage quantiles, but in their case cultural, environmental or institutional settings do not seem to be able to explain differences across countries.
According to V. Atella and Vuri (2008) the observed differences across countries are therefore due to a pure discriminatory effect hypothesis. Sousa (2005) and Villar and Quintana-Domeque (2006) focus on the probability to be employed for obese people. Sousa (2005) applies the propensity score technique (matching estimator) in order to assess the causal effect of BMI on the successful outcome in the labor market. Pooling all the countries together, she finds that the average treatment effect for those having a BMI above 25 decreases labor force participation for women, whereas it increases male labor force participation. Villar and Quintana-Domeque (2006) instead find no employment or segregation effects with their descriptive analysis.
Finally, there is a recent study by P. Lundborg and Lindgren (2007) and above. Pooling all the countries together and using as instrumental variables birth order and the sibling sex composition of the respondent, they find that obesity is negatively associated with being employed for both men and women and with female hourly wages. They also observe heterogeneity across EU-countries: the effects of obesity on employment are bigger for men in Southern or Central Europe whereas the effects on wages are worse for women in Central Europe.
The purpose of our paper is to study this issue for Italy, focusing on young people. To our knowledge no previous studies for this country have been carried out.
The data
Our empirical analysis is based on micro-data collected by ISFOL in the Participation, Labour, Unemployment Survey (PLUS). This survey, started in 2005, consists in a sample of about 38,000 workingage people interviewed by telephone. Detailed personal data, information about education, family background, occupational characteristics and job search condition are collected 3 .
In methodological terms, the representativeness of the sample follows exactly the same criteria as the national survey carried out by the Italian National Institute of Statistics (ISTAT): the Labour Force Survey (LFS). But the general purpose of the PLUS questionnaire is also to record people's self-perceptions about different aspects of their lives, and especially of their jobs, thereby completing the canonical information available in the LFS. In our analysis we use the longest 2006-2008-2010 panel version available for taking advantage of the longest working history of individuals. We focus on the population of young working people, selecting the sample of people aged between 15 and 35 years. The choice of this high upper bound for age is due to the evidence that in Italy exit from school/entrance into the labour market is often delayed, and hence the category of young workers is wider than in other countries. The sample does not include immigrants (identified as those without Italian citizenship) and those working for the armed forces. Table 1 reports same basic characteristics of the sample.
The ISFOL-PLUS is a balanced panel of 6820 observations, 38% men and 62% women. In 2010 the survey has collected information about height and weight 4 , and also on some healthy behaviors of individuals such as sport practice and smoking. In particular, from height and weight we can calculate the BMI defined a persons's weight in kilograms divided by the square of her height in metres (kg/m 2 ).
Using the World Health Organisation (WHO)'s classification we classify an individual as
• Overweight if her/his BMI is greater than 25 and smaller than 30,
• Obese if her/his BMI is greater than or equal to 30 Accordingly we generate the dummy overweight, which is unity when 25 < BM I < 30 and the dummy obesity, which is unity when BM I ≥ 30. Table 1 shows some descriptive statistics both for the overall and the estimation sample of height, weight and BMI. As we can see men are on average taller and fatter than women, with a BMI of 23.59 versus 21.67 of women, and a percentage of 23% with BM I > 25 compared to 13% of women. Since we observe individual weight and height only for 2010 we have to restrict to this wave for estimation.
As a result, more than half observations are lost in the estimation sample. Also, a small portion of this data loss is due to missing values in 2010. Interestingly enough, though, means and standard deviations in the estimation sample are very close to those of the complete sample, indicating that sample selection does not seem a serious concern for these data.
All the workers in the panel report their job satisfaction in each of the three years (2006, 2008 and 2010) both overall and in nine dimensions, available as answers to the following questions: "Overall, what is your level of satisfaction with respect to: 1) work environment (relationships with colleagues and superiors); 2) work organisation (timetable, shifts, overtime, holidays); 3) duties; 4) content of job; 5) protection against sickness, accident and industrial injury; 6) career perspectives; 7) pay; 8) competence and skill development; 9) job-stability". Responses are self-evaluations at four possible levels, which we have re-ordered homogeneously for increasing intensity as follows: low, medium-low, medium-high, high. The 'do not know' and 'not applicable' options have been eliminated from the sample.
As already remarked, we observe individual weight and height only for 2010, and so our empirical analysis is restricted to the 2010 wave of the ISFOL panel. Nonetheless, we try to exploit the panel information by including the group means of the time varying explanatory variables observed also in the previous waves in order to model correlated unobserved heterogeneity. Then, we use the available information on personal and family characteristics as explanatory variables. These variables comprise: sex, age, age squared, education (three groups: primary, secondary and tertiary education), region of residence (four macro-areas: North-West, North-East, Centre, South and Islands), three type of contracts (permanent employment, temporary employment, other temporary arrangements introduced by the recent labor market reforms), occupation (3 groups: high-medium-low skilled), sectoral membership (5 groups: agricultural, manufacturing, construction, trade and food, services) and a dummy variable that is unity if the individual has kids, the number of family components and its square.
Gross annual earnings are computed by ISFOL in order to make the information on work income homogeneous across contracts. In fact, in the original data, workers report annual or monthly wages according to the contract typology of their job. Unfortunately, due to the information available, no better homogeneous measures for labor earnings can be constructed.
Empirical analysis
Our research question is to examine the effects of overweight and obesity on job satisfaction (overall and in the nine aspects of job satisfaction provided by the ISFOL panel data). We also implement a wage equation to evaluate their effects on job earnings. All models include the same control variables:
personal and family characteristics and, to control for correlated latent heterogeneity, the group means of the explanatory variables that are both time-varying and observed over the three waves. Caution should be exerted in interpreting our estimation results as causal effects, though, since the group means can accommodate only the time-invariant latent heterogeneity components that are correlated with a subset of control variables one that excludes overweight and obesity. the lowest level of education and is of normal weight. Table 2 reports the estimation results for the regression model pooling males and females. It includes a gender dummy that is unity if the individual is a male. Tables 3 and 4 report results for the males and the females subsamples, respectively.
Focusing on the results from the pooled model in Table 2 , we observe that the two measures of excess body fat exert almost always a negative impact, which is significant only in a few cases though:
overweight individuals have significantly lower satisfaction over organization of work times, while obese individuals are significantly dissatisfied with their career opportunities and development of skills.
It seems likely that the sporadicalness of significant results in Table 2 may be the consequence of gender heterogeneity and, indeed, looking at the separate male and female subsamples shows that this is the case. Results for men in Table 3 show that the set of satisfaction aspects where being overweight exert a significantly negative impact, in addition to organization of work times, includes work environment, work duties, pay and skills. Obese men are significantly dissatisfied over development of skills and job stability only, and significantly satisfied over work duties, which is admittedly quite difficult to explain. From results in Table 4 we see that the being overweight is relatively less distressful for women than for men, while the reverse is true for obesity. Overweight women, in fact, are never significantly dissatisfied and, likewise obese men, are actually significantly satisfied over work duties.
Obese women, instead, are dissatisfied over work duties and also over career opportunities.
Overall job satisfaction is not affected by either obesity or overweight for all the samples considered.
Heterogeneity between males and females is observed also for the satisfaction impact of another unhealthy behavior: smoking. Smoking has almost always a positive satisfaction impact for men, which is significant in the cases of satisfaction for work environment, organization of times, work duties and overall job-satisfaction. There is the exception of a significantly negative impact of smoking on the satisfaction over job safety (protection). For females smoking has never a significantly negative satisfaction impact. It has a significantly positive impact in the cases of satisfaction over content of job, job safety, job stability and overall job satisfaction.
Having kids has an ambiguous effect on the different aspects of job satisfaction, but it is more often significant and sizeable for women than for men. There is the notable exception, though, of a negatively significant overall job satisfaction impact for men where in contrast the same coefficient is insignificant for women. Low skilled males are significantly less satisfied than both high and medium skilled across many aspects of job satisfactions. Medium skilled females are often less satisfied than high skilled with the statistically significant exception of satisfaction over job safety. Coherently with what found in Bruno, Caroleo, and Dessy (2014) , temporary workers are less satisfied than permanent workers. Sectoral membership does not seem to play a role for most aspects of men's job satisfaction.
To the opposite female agricultural workers are the least satisfied over the two apsects of job content and career. Moreover, we do observe some regional effects but not important education effects.
We have also investigated the impact of the overweight and obesity variables on the gross income using the same set of controls and on the same samples as in the satisfaction equations. Results for these exercises are reported in Table 5 and constantly show insignificant effects for all the samples considered.
Conclusions
In this paper we have analysed empirically the relationship between measures of excess body fat On a methodological note, from all the above findings we gather that considering aspects of job satisfaction as measures of labor market outcome improves significantly the analysis of the labor market consequences of obesity. Limiting the analysis to labor earnings, or also to overall job satisfaction, would have not uncovered any effect of an high BMI for Italian young workers. But some important effects are there, indeed, and become evident when the focus shifts to specific aspects of job satisfaction.
Also the distinction between overweight and obesity seem relevant, as it is that between young men and women.
If, according to the recent European directions, a good quality of jobs should be a goal to reach in all countries, the analysis of the Italian case shows that attention should be given to the problem of obesity for young people, although further research is needed for exploring the causal relationship between BMI and labor market outcomes.
! ""! APPENDIX Table 3 . Robust standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1 ! "#! Tables 2 and 3 . Robust standard errors in parentheses; *** p<0.01, ** p<0.05, * p<0.1
